
1 A-156
2 

3 
4 

5 

6 
7 

8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 

27 
28 
29 

30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 

Presented by the Administration 

CITY OF CUYAHOGA FALLS. OHIO 

ORDINANCE NO. 139 - 2022 

AN ORDINANCE AMENDING ORDINANCE 93-2018 PROVIDING 
FOR HEALTH CARE INSURANCE COVERAGE FOR BENEFITS
ELIGIBLE EMPLOYEES, AND DECLARING AN EMERGENCY. 

BE IT ORDAINED by the Council of the City of Cuyahoga Falls, County of Summit, and 
State of Ohio, that: 

Section 1. Ordinance 93-2018 providing for health care insurance coverage for benefits
eligible employees is hereby supplemented as follow (new text double upder]jned; deleted text in 
strikethrough): 

Section 2. COVERAGE 

A. Elfcetiw, Jam,ary 1, 2019 Effective January 1. 2023. the City will make available a health
care program with employee enly, employee/speuse, employee/ehild(renj and family
eoverage eptiens, for whieh benefits eligible employees may apply for benefits-eligible
employees workiDg 30 hours oLmore per week in accordance whh the Affordable Care
I.kt.

B. The City will offer all employees eligible under Subsection A above medical, dental, vision,
and prescription drug insurance coverage through j'llans of the City's ehoosing fill
described herein.

C, All coverage shall be subject to the insurance carrier's eligibility, enrollment, and coverage 
requirements. as set forth in the plan documents and certificates of coverage. 

Section 3. EMPLOYEE CONTRIBUTIONS 

A. Participating employees shall share in the cost of health care coverage to the extent set
forth in Subsection GE below. Each participating employee shall contribute to the total
fixed cost of the medical and prescription drug insurance coverage based on a percentage
of projected health care costs, as established at the beginning of each plan year (January
through December) to the extent set forth in Subsection .E.

B. Spousal Surcharge:

• i. When the spouse of an employee is employed on a full-time basis (defined as 32 or
more hours of work per week) or retired, and the spouse's employer or retirement 
plan makes health care coverage available to the spouse - regardless of the cost -
the City's coverage of the spouse shall be limited to being secondary to the coverage 
that is available from the spouse's employer or retirement plan. As an alternative to 
a spoUi,,; obtaining health care coverage from their primary employer or retirement 
plan, employees may elect to enroll their spouse in the City's health care plan by 
paying a monthly premium equal to the greater of 2/7 the established premium for· 
single coverage, or any sum received by the employed spouse from hls/her .th;;;i!; 
employer to decline health care coverage from J;l, said employer. The HMO Medflex 
surcharge is 25% less than the Basic plan surcharge_o,r as determined by the Health 
�Committee. 






