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A-57 Presented by the Administration
CITY OF CUYAHOGA FALLS, OHIO
ORDINANCENO. 5,{  -2016

AN ORDINANCE RE-ASSIGNING THE NON-BARGAINING
POSITION OF JUVENILE DIVERSION CASEWORKER TO
THE APPROPRIATE PAY GRADE WITHIN THE
CLASSIFICATION AND COMPENSATION PLAN, AMENDING
EXHIBIT “A” OF ORDINANCE 117-2015, AND DECLARING
AN EMERGENCY.

BE IT ORDAINED by the Council of the City of Cuyahoga Falls, County of Summit,
and State of Ohio, that:

Section 1. The classified, non-exempt position of Juvenile Diversion Caseworker is
hereby amended and placed in non-bargaining pay grade N21.

Section 2. Any ordinances and resolutions, or portions of ordinances and resolutions
inconsistent herewith are hereby repealed, but any ordinances and resolutions not
inconsistent herewith and which have not previously been repealed are hereby ratified
and confirmed.

Section 3. It is found and determined that all formal actions of this Council
concerning and relating to the passage of this ordinance were taken in an open meeting
of this Council and that all deliberations of this Council and of any committees that
resulted in those formal actions were in meetings open to the public, in compliance with
all legal requirements including Chapter 107 of the Codified Ordinances.

Section 4. This ordinance is hereby declared to be an emergency measure necessary
for the preservation of the public peace, health, safety, convenience and welfare of the
City of Cuyahoga Falls and the inhabitants thereof, and provided it receives the
affirmative vote of two-thirds of the members elected or appointed to Council, it shall
take effect and be in force immediately upon its passage and approval by the Mayor;
otherwise it shall take effect and be in force at the earliest period allowed by law.
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